COMMERCIAL AGREEMENT

Agreement by and between the Philadelphia Division of the Penn-Del-Jersey Chapter, NECA, and Local Union 98 of
the international Brotherhood of Electrical Workers.

It shall apply to all firms who sign a Letter of Assent to be bound by the terms of this Agreement.

As used hereinafter in this Agreement, the term “Chapter" shall mean the Philadelphia Division of the Penn-Del-
lersey Chapter, NECA and the term "Union" shall mean Local Union 98 of the International Brotherhood of Electrical
Workers.

The term "Employer" shall mean an individual firm who has been recognized by an assent to this Agreement.

BASIC PRINCIPLES

The Employers and the Union have a common and sympathetic interest in the Electrical Industry. Therefore, a
working system and harmonious relations are necessary to improve the relationship between the Employer, the
Union, and the Public. Progress in the industry demands a mutuality of confidence between the Employer and the
Union. All will benefit by continuous peace and by adjusting any differences by rational, common sense methods.
Now, therefore, in consideration of the mutual promises and Agreement herein contained, the parties hereto agree
as follows:

The parties to this Agreement agree not to discriminate against any member because of race, creed, color, sex,
religion, age, or national origin.

ARTICLE |

EFFECTIVE DATE - CHANGES - TERM OF THE AGREEIVIENT

Section 1.01 This three (3) year Agreement shall take effect August 3, 2020 and shall remain in effect until May 1,
2023 unless specifically provided for herein. It shall continue in effect from year to year thereafter, from May 1st
through April 30th of each year, unless changed or terminated in the way later provided herein.

Section 1.02  (a) Either party or an employer withdrawing representation from the Chapter or not represented by
the Chapter, desiring to change or terminate this Agreement, must provide written notification at
least 90 days prior to the expiration date of the Agreement or any anniversary date occurring
thereafter.

{b) Whenever notice is given for changes, the nature of the changes desired must be specified in the
notice, or no later than the first negotiating meeting unless mutually agreed otherwise.

(c) The existing provisions of the Agreement, including this Article, shall remain in full force and effect
until a conclusion is reached in the matter of proposed changes.

{d) In the event that either party, or an Employer withdrawing representation from the Chapter or
not represented by the Chapter, has given a timely notice of proposed changes and an agreement
has not been reached by the expiration date or by any subsequent anniversary date to renew,
modify, or extend this Agreement, or to submit the unresolved issues to the Council on Industrial
Relations, for the Electrical Contracting Industry (CIR)either party or such an employer, may serve the
other a ten {10) day written notice terminating this Agreement. The terms and conditions of this
Agreement shall remain in full force and effect until the expiration of the ten (10) day period,




{(e) By mutual agreement only, the Chapter, or an Employer withdrawing representation from the
Chapter or not represented by the Chapter, may jointly with the Union, submit the unresolved issues
to the Council on Industrial Relations for the Electrical Contracting Industry for adjudication. Such
unresolved issues shall be submitted no later than the next regular meeting of the Council following
the expiration date of this Agreement or any subsequent anniversary date. The Council's decisions
shall be final and binding.

{f) When a case has been submitted to the Council, it shall be the responsibility of the negotiating
committee to continue to meet weekly in an effort to reach a settlement on the local leve! prior to the
meeting of the Council.

(g) Notice of a desire to terminate this Agreement shall be handied in the same manner as a proposed
change.

Section 1.03 This Agreement shall be subject to change or supplement at any time by mutual consent of the parties
hereto. Any such change or supplement agreed upon shall be reduced to writing, signed by the parties hereto, and
submitted to the International Office of the IBEW for approval, the same as this Agreement.

Section 1.04 During the term of this Agreement, there shall be no stoppage of work either by strike or lockout
because of any proposed changes in this Agreement or dispute over matters relating to this Agreement.
All such matters must be handled as stated herein.

Section 1.05 There shall be a Labor-Management Committee of three (3) representing the Union and three (3)
representing the Employers. [t shall meet regularly at such stated times as it may decide. However, it shall also meet
within forty-eight (48) hours when notice is given by either party. It shall select its own Chairman and Secretary. The
Local Union shall select the Union representatives and the Chapter shall select the management representatives.

Section 1.06 Al grievances or questions in dispute shall be adjusted by the duly authorized representatives of each
of the parties to this Agreement. In the event that these two are unable to adjust any matter within forty-eight (48)
hours, they shall refer the same to the Labor-Management Committee,

Section 1.07 Al matters coming before the Labor-Management Committee shall be decided by a majority vote.

Four (4) members of the Committee, two (2) from each of the parties hereto, shall be a quorum for the transaction of
business, but each party shall have the right to cast the full vote of its membership and it shall be counted as though
all were present and voting.

Section 1.08 Shouid the Labor-Management Committee fail to agree or to adjust any matter; such shall then be
referred to the Council on Industrial Relations for the Electrical Contracting industry for adjudication. The council's
decisions shall be final and binding.

Section 1.09 When any matter in dispute has been referred to conciliation or arbitration for adjustment, the
provisions and conditions prevailing prior to the time such matters arose shall not be changed or abrogated until
agreement has been reached or a ruling has been made.

ARTICLE Il

EMPLOYERS' REQUIREMENTS AND RIGHTS

Section 2.01  (a) No member of Local Union 98, while remaining a member of such Local and being subject to
employment by Employers operating under this Agreement, shall become a contractor for the
performance of any electrical worlk.



Section 2.02

Section 2.03

{b) Journeyman electricians or apprentices shall not work for Employers who are not parties to this
Agreement or a separate Agreement containing the same terms as this Agreement. This does not
apply to work performed under the terms of International Agreements or to regular maintenance
work, or {0 an authorized salting program.

(a) It is agreed that an Employer is a person, firm or corporation, employing at least (1) journeyman
continuously, who contracts to perform electrical work, or who has a bona-fide department for
maintenance of an electrical installation.

(b) Maintains a permanent place of business with a business telephone, both open to the public
during regular business hours.

(c) Maintains a financial status suitable to meet all anticipated payroll requirements, including
withheld Municipal, State and Federal taxes.

{d) Every Employer who employs at least one (1) member of the Union shall be obligated to provide a
surety bond, with an acceptable surety company, authorized to do business in Pennsylvania on a
form furnished by the Local Union in accordance with the scale set forth in subsection (e} below,
such bond to be used for the purpose of guaranteeing proper payment of ail wages that may be due
and owing to members employed under the coliective bargaining agreement and to guarantee
proper payment of all contributions due and owing to the Union {for dues and assessments), the
Welfare Fund, the Pension Fund, the Profit Sharing Plan, the N.E.B.F. the Political Action Fund, the
Market Recovery Fund, the vacation deduction, and any other amount required by this labor contract
to be submitted as an employer contribution, wage deduction and/or dues check off amount to the
Union, with a copy to the Chapter, and an additional copy shall be forwarded to the Administrator of
the Local 98 Benefit Fund(s).

{e) The annual required bond amount will be based upon the three (3) calendar year prior average of
hours worked.

Hours Worked Amount of Bond
0-9,000 $50,000
9,001-14,000 $75,000
14,001-18,500 $100,000
18,501-46,000 $250,000
46,001-92,500 $500,000
92,501-140,000 $750,000
140,001-and above $1,000,000

{f) In the event the Employer was not a signatory for the entirety of the prior three (3) year period or
the total number of hours to be worked by the Employer is expected to materially change, the Fund
Administrator/Joint Delinquency Committee may establish the amount of the required bond based
on its estimation of anticipated hours that will be worked that year by the Employer.

(g) All employers who fail to post a bond will appear before the Labor Management Committee
before further manpower is permitted.

{a) All Employees who are members of the Union on the effective date of this Agreement shall be
required to remain members of the Union as a condition of employment during the term of this
Agreement. New Employees shall be required to become and remain members of the Union as
condition of employment from and after the eighth (8th) day following the dates of their



employment, or the effective date of this Agreement whichever is later. This shall not apply to
seasonal help.

(b} The Employer agrees that the Union has the right to discipline its members for violation of its
laws, rules, and agreements.

(c) The Employer agrees to notify the Business Manager of the Union on forms furnished by the
Union, of the receipt of all contracts secured within its jurisdiction.

(d) The Employer agrees to furnish monthly to the Union reports listing the names of the members
of the Union employed, number of hours of employment, and the gross earnings of each. In the
event no members of the Union are employed in any month, reports shall be filed stating that fact.
These reports shall be made available to the Labor-Management Committee.

(e) It shall not be a violation of this Agreement, and it shall not be cause for discharge or any other
disciplinary action by the Employer against any Employee, for an Employee to refuse to cross a
lawfully established primary picket line, whether at the premises of another Employer or the
Employee's own Employer.

(f) Any employee exercising such right shall carefully put away ali tools, materials, equipment, or any
other property of the Employer in a safe manner. Each Employee will be responsible for any loss to
the Employer for neglect in carrying out this provision, but only when a safe place is provided for by
the Employer.

{g) The Local Union is a part of the International Brotherhood of Electrical Workers, and any violation
or annulment by an individual Employer of the approved Agreement of this or any other Local Union
of the IBEW, other than violations of paragraph 2 of this Section 2.03(g), will be sufficient cause for
the cancellation of this Agreement by the Local Union after a finding has been made by the
International President of the Union that such a violation or annulment has occurred.

The subletting, assigning or transfer by an individual Employer of any work in connection with
electrical work to any person, firm or corporation not recognizing the IBEW or one of its local unions
as the collective bargaining representative of his Employees on any electrical work in the jurisdiction
of this or any other local union to be performed at the site of the construction, alteration, painting,
or repair of a building, structure or other work, will be deemed a material breach of this Agreement.

(h) Ali charges of violations of paragraph 2 of Section 2.03(g) shall be considered as dispute and shall
be processed in accordance with the provisions of this Agreement covering the procedure for the
handling of grievances and the final and binding resolution of disputes.

(i) In order to protect and preserve, for the Employees covered by this Agreement, all work
heretofore performed by them, and in order to prevent any devise or subterfuge to avoid the
protection and preservation of such work, it is hereby agreed as follows: If and when the Employer
shall perform any on-site construction work of the type covered by this Agreement, under its own
name or under the name of another as a corporation, company, partnership, or any other business
entity, including a joint venture, wherein the Employer, through its officers, directors, partners or
stock holders, exercise either directly or indirectly, management, control or majority ownership, the
terms and conditions of this Agreement shall be applicable to all such work. All charges or violations
of this Section shall be considered as a dispute and shall be processed in accordance with the
provisions of this Agreement covering the procedure for the handling of grievances and the final and
binding resolution of disputes.



Section 2.04

Section 2.05

(1) As a remedy for violations of this Section, the Labor Management Committee, the
Council on industrial Relations for the Electrical Contracting Industry, and/or an independent
arbitrator, as the case may be, are empowered, in their discretion and at the request of the
Union, to require an Employer to (1) pay to affected employees covered by this Agreement,
including registered applicants for employment, the equivalent of wages lost by such
employees as a result of the viclations; and {2) pay into the affected joint trust funds
established under this Agreement any delinquent contributions to such funds which have
resulted from the violations. Provision for this remedy herein does not make such remedy
the exclusive remedy available to the Union for violations of this Section nor does it make the
same or other remedies unavailable to the Union for violations of other Sections or other
Articles of this Agreement.

(2) If as a result of violations of this Section, it is necessary for the Union and/or the Trustees
of the joint trust funds to institute court action to enforce an award rendered in accordance
with subsection (1) above, or to defend an action which seeks to vacate such award, the
Employer shall pay any accountants’ and attorneys’ fees incurred by the Union and/or Fund
Trustees, plus cost of the litigation, which have resuited from the bringing of such court
action.

(i} The Employer agrees to furnish all equipment necessary to safely perform work within the
jurisdiction of the electrical workers.

{a) There shall be a Safety Committee of three (3) representing the Union and three (3) representing
the Employer. It shail meet regularly at such stated times as it may decide, or within forty-eight (48)
hours when notice is given by either party. It shall select its own Chairman and Secretary.

(b) All disagreements, or claims of violation of the Safety Rules which cannot be adjusted between
the duly authorized representatives of the Union and Employer, shall be referred to this Committee
for decision by majority vote.

(c) In the event the Committee is unable to render a decision by majority vote, or for any reason
adjust the matter in dispute, it shall be referred to the Labor-Management Committee.

(d) The Employer agrees to and shall comply with all applicable provisions of the Safety Rules as
forth in a separate document or documents are hereby incorporated as part of this Agreement as if
they were herein set forth at length.

(e) Itis the Employer's exclusive responsibility to insure the safety of its Employees and their
compliance with these Safety Rules and Standards.

{f) A joint committee will be established by the parties to implement a mutually acceptable OSHA
training program.

(g) All journeymen must complete the OSHA 10 hour course and all foremen must complete the
OSHA 30 hour course. In addition, the Local 98/NECA Safety Committee will develop an
identification “Smart Card” card for all members of the Local establishing the gualifications and
credentials of the member including whether the member is part of the drug-free testing program,
has received his or her OSHA 10 and 30 hour card, is trained in the requirements of NFPA-70E and
other training certifications as developed by the Safety Committee in conjunction with the JATC.

{a) The Employer shall provide a separate suitable place on all jobs for keeping or storing of
Employees' ciothing, and shall be held responsible for the loss of these by fire.



(b) The Employer shall provide a separate suitable place on all jobs for keeping or storing of
Employees' tools, and shall be held responsible for the loss of these by fire or theft up to a maximum
of $400.00.

Section 2.06 The Union agrees that if, during the life of this Agreement, it grants to any other Employer in the
Electrical Contracting Industry on work covered by this Agreement, any better terms or conditions than those set
forth in this Agreement, such better terms or conditions shall be made available to the Employer under this
Agreement and the Union shall immediately notify the Employer of any such concessions.

Section 2.07 The Union understands the Employer is responsible to perform the work required by the owner. The
Employer shall, therefore, have no restrictions except those specifically provided for in the Collective Bargaining
Agreement in planning, directing and controlling the operation of all his work, in deciding the number and kind of
Employees to properly perform the work, in hiring and laying off Employees, in transferring Employees from job to
job within the Local Union's geographical jurisdiction, in determining the need and number as well as the person who
will act as Foreman, in requiring all Employees to observe the Employer's and/or owner's rules and regulations not
inconsistent with this Agreement, in requiring all Employees to observe all safety regulations, and in discharging
Employees for proper cause.

Section 2.08 The Employer agrees that, if it has not previously done so, it will recognize the Union as the exclusive
collective bargaining agent for all employees performing electrical work within the jurisdiction of the Union on all
present and future job sites, if and when a majority of the Employer's employees authorize the Union to represent
them in collective bargaining.

Section 2.09 An Employer signatory to a collective bargaining agreement or to a letter of assent to an agreement
with another IBEW Local Union, who signs an assent to this Agreement, may bring up to four bargaining unit
employees employed in that Local Union’s jurisdiction into this Local's jurisdiction and up to two bargaining unit
employees per job from that Local’s jurisdiction to this Local's jurisdiction for specialty or service and maintenance
work. All charges of violations of this section shall be considered as a dispute and shall be processed in accordance
with the provisions of this agreement for the handling of grievances with the exception that any decision of a local
labor-management committee that may be contrary to the intent of the parties to the National Agreement on
Employee Portability, upon recommendation of either or both the appropriate IBEW International Vice President or
NECA Regional Executive Director, is subject to review, modification, or rescission by the Council on Industrial
Relations.

Section 2.10 The Employer agrees to participate in Prevailing Wage Surveys.

ARTICLE lii

E CONTRIBUTIONS & PAYROLL DEDUCTIONS

N.E.B.F. - NATIONAL ELECTRICAL BENEFIT FUND (CONTRIBUTION)

Section 3.01 It is agreed that in accord with the Employees Benefit Agreement of the National Electrical Benefit
Fund ("NEBF"), as entered into between the National Electrical Contractors Association and the international
Brotherhood of Electrical Workers on September 3, 1946, as amended, and now delineated as the Restated
Employees Benefit Agreement and Trust, that unless authorized otherwise by the NEBF the individuai Employer will
forward monthly to the NEBF's designated local collection agent an amount equal to 3% of the gross monthly labor
payroll paid to, or accrued by, the employees in this bargaining unit, and a completed payroll report prescribed by
the NEBF. The payment shall be made by check or draft and shall constitute a debt due and owing to the NEBF on
the last day of each calendar month, which may be recovered by suit initiated by the NEBF or its assignee. The
payment and the payroll report shall be mailed to reach the office of the appropriate local collection agent not later
than fifteen (15) calendar days following the end of each calendar month.
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The individual Employer hereby accepts, and agrees to be bound by, the Restated Employees Benefit Agreement and
Trust,

An individual Employer who fails to remit as provided above shali be additionally subject to having his agreement
terminated upon seventy-two (72) hours’ notice in writing being served by the Union, provided the individual
Employer fails to show satisfactory proof that the required payments have been paid to the appropriate local
collection agent.

The failure of an individual Employer to comply with the applicable provisions of the Restated Employees Benefit
Agreement and Trust shall also constitute a breach of this Agreement.

N.E.LF. - NATIONAL ELECTRICAL INDUSTRY FUND (CONTRIBUTION)

Section 3.02 Each individual Employer shall contribute an amount not to exceed one percent (1%), nor less than
two-tenths of one percent (.2) of the productive electrical payroll as determined by each Local Chapter and approved
by the Trustees, with the following exclusions:

1. Twenty-five percent {25%) of all productive electrical payrolls in excess of 75,000 man-hours paid
for electrical work in any one Chapter area during any one calendar year, but not exceeding 150,000
man-hours.

2. One hundred percent (100%) of all productive electrical payroll in excess of 150,000 man-hours
paid for electrical work in any one Chapter area during any one calendar year,

{Productive electrical payroll is defined as the total wages (including overtime) paid with
respect to all hours worked by all classes of electrical labor for which a rate is established in
the prevailing labor area where the business is transacted.)
Payment shall be forwarded monthly to the National Electrical Industry Fund in a form and manner prescribed by the
Trustees no later than fifteen {15) calendar days following the last day of the month in which the labor was
performed. Failure to do so will be considered a breach of this Agreement on the part of the individual Employer.

Gross Labor Payroll As used herein, the parties agree that the term “Gross Labor Payroll” is defined as wages paid to
bargaining unit employees for work performed under the Collective Bargaining Agreement (CBA) at the wage rate
required by the CBA but excludes the value of non-cash fringe benefits and bona fide contributions made by the
Employer to:

{a) a trust fund established under §302(c) of the Taft-Hartley Act; or
(b) a separate entity or IRS-qualified fund which provides retirement benefits or medical benefits; or

(c} bona fide bonuses of an extraordinary nature {i.e., lump sum year end bonuses, not ordinarily paid as part
of a regular payroll period);

(d) any form of monetary allowance to the extent that said allowance is not paid in order to avoid any
obligation to pay the CBA wage rate and/or avoid the payment of Local Union employee benefit funds.

It is understood and agreed that the term “Gross Labor Payroll” includes holiday pay, vacation pay, and wages paid
over the rate required by the CBA (over scale), and any payment classified as sick pay. It is also understood that lump
sum year-end bonuses, monetary allowances and expense reimbursements are subject to audit by the IBEW Local
Union 98/NECA Joint Delinquency Committee so employers must maintain proper documentation.



Section 3.03

LOCAL LABOR MANAGEMENT COQOPERATION COMMITTEE {LMCC)

(a) The parties agree to participate in a Labor-Management Cooperation Fund, known as the IBEW
Local 98 Labor Management Cooperation Committee, under authority of Section 6(b) of the Labor
Management Cooperation Act of 1978, 29 U.5.C. 175(a) and Section 302(c}{9) of the Labor
Management Relations Act, 29 U.S.C. 186(c){9). The purposes of this Fund include the following:

1. To improve communications between representatives of Labor and Management;

2. To provide workers and employers with opportunities to study and explore new and
innovative joint approaches to achieving organizational effectiveness;

3. To assist workers and employers in solving problems of mutual concern not susceptible to
resolution within the collective bargaining process;

4. To study and explore ways of eliminating potential problems which reduce the
competitiveness and inhibit the economic development of the electrical construction
industry;

5. To sponsor programs which improve job security, enhance economic and community
development, and promote the general welfare of the community and industry;

6. To engage in research and development programs concerning various aspects of the
industry, including, but not limited to, new technologies, occupational safety and health,
lahor relations, and new methods of improved production;

7. To engage in public education and other programs to expand the economic development
of the electrical construction industry;

8. To enhance the involvement of workers in making decisions that affect their working lives;
and,

9. To engage in any other lawful activities incidental or related to the accomplishment of
these purposes and goals.

{b) The fund shall function in accordance with, and as provided in, it’s Agreement and Declaration of
Trust and any amendments thereto and any other of its governing documents. Each Employer
hereby accepts, agrees to be bound by, and shall be entitled to participate in the LMCC, as provided
in said Agreement and Declaration of Trust

{c) Each employer shall contribute one point thirty-five percent (1.35%} per hour worked. Payment
shall be forwarded monthly, in a form and manner prescribed by the Trustees, no later the last day of
the month following the month in which the labor was performed. The Penn-Del-Jersey Chapter,
NECA, or its designee, shall be the collection agent for this Fund.

LOCAL UNION 98 HEALTH & WELFARE PLAN (CONTRIBUTION)

Section 3.04 The Employer agrees to and shall comply with all applicable provisions of the Trust Agreement,
establishing the International Brotherhood of Electrical Workers, Local Union 98 Health and Welfare Fund, entered
into December 15, 1953, as amended. The Trust Agreement provides for the payment of contributions monthly into
the Trust Fund, which shall be known as the International Brotherhood of Electrical Workers, Local Union 98 Health
and Welfare Fund, in an amount equal to the amount specified in Appendix "A" (wage sheet).

Section 3.05

LOCAL UNION 98 PENSION PLAN (CONTRIBUTION)

(a) The Employer agrees to and shall comply with all applicable provisions of the Trust Agreement,
establishing the Loca! Union 98, IBEW Pension Fund entered into September 1, 1961, as amended.
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Section 3.06

Section 3.07

(b) The Local Union 98 Pension Plan shall be jointly administered by an equal number of individual
Trustees appointed by the Chapter and an equal number of individual Trustees appointed by the
Union.

(c} The Employer agrees to contribute for ali Employees covered under the terms of this Agreement,
an amount specified in Appendix “A” (wage sheet) of his gross labor payroll paid to Employees in the
bargaining unit represented by the Union under this Agreement.

LOCAL UINION 98 PROFIT SHARING PLAN

{a} The Employer agrees to and shall comply with all applicable provision of the Trust Agreement,
establishing the Local Union 98, IBEW Profit Sharing Plan entered into May 31, 1999.

(b) The Local Union 98 Profit Sharing Plan shall be jointly administered by an equal number of
individual Trustees appointed by the Chapter and an equal number of individual Trustees appointed
by the Union,

(c) The Employer agrees to contribute for all Employees covered under the terms of this Agreement,

an amount specified in Appendix “A” (wage sheet) of his gross labor payroll paid to Employees in the
bargaining unit represented by the Union under this Agreement.

APPRENTICE TRAINING FUND {CONTRIBUTION}

{a) All Employers subject to the terms of this Agreement shall contribute one and one-half (1 12%) of
their gross labor payrofl for the purpose of maintaining the Apprenticeship and Training Program.

WORKING DUES (PAYROLL DEDUCTION)

Section 3.08 Upon receipt of a voluntary written authorization, the Employer agrees to deduct and forward to the
Financial Secretary of the Local Union the additional working dues from the pay of each IBEW member. The amount
to be deducted shall be the amount specified in the approved Local Union By-Laws. Such amount shall be certified to
the Employer by the Local Union upon request by the Employer.

The Union agrees to save the Employer harmless from any action growing out of these deductions, commenced by
any Employee, and assumes full responsibility for the disposition of the funds deducted once they have been
received by the Union.

Section 3.09

LOCAL UNION 98 VACATION DEDUCTION (PAYROLL DEDUCTION})

(a) Each Employer shall withhold from the net wages due each of its employees covered by the
Collective Bargaining Agreement a sum equal to 5.41% of said employee’s gross wages. Such
deduction shall be remitted by the Employer as set forth below.

(b) The wage deductions shall be forwarded to a bank or other financial institution designated by
mutual agreement of Local Union 98 and NECA, for deposit in designated employee accounts, titled
in the name of each employee. Local Union 98 shall be the Administrator of this vacation deduction
and, as such, shall have full power to contract with the selected bank or financial institution receiving
the deductions, maintain records and take any and all appropriate action to enforce this agreement
and protect the employee assets maintained in such accounts. Local Union 98 shall not, however,
have title to such funds or, other than the powers set forth above, maintain any discretionary control
over the assets of the accounts. Employers bound by this Agreement shall aiso be bound by any
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Section 3.10

Section 3.11

reasonable rules and regulations adopted by the Union concerning reporting, collection and
delinquency procedures, including, but not limited to, a requirement that delinquent employers pay
liquidated damage penalties, interest, audit fees (if required) and reasonable counsel fees and costs
necessitated by collection proceedings. The powers of administration and other duties and
responsibilities set forth in this provision shall not, in any manner, be construed as allowing Local
Union 98 to exercise any right, title or interest in or to any of the designated employee accounts
which shall, at all times, be titled and maintained in the name of each individual member for whom a
remittance has been submitted by the Employer.

{c) Each Employer shall, simultaneously with the transmittal of its payroll deductions, transmit to the
bank/financial institution a report form setting forth, inter alia, each employee’s Social Security
number, name, the individual empioyee’s gross wages, the total of all employees’ gross earnings, in
addition to any other information that may, by rule, regulation or request, be required by the
bank/financial institution or by the Local Unien.

FAILURE TO TIMELY PAY WAGES AND/OR FRINGE BENEFITS

(a) Itis agreed that failure to pay wages, and/or other fringe benefits, without exception, as
provided for in this Agreement by an individual Employer will be sufficient cause for the temporary
removal of electricians from such individual Employer, after receiving seventy-two (72} hours notice,
in writing, by the Union, provided the individual Employer fails to show satisfactory proof that the
required payments have been paid to the Local Union and the Local Union Benefit Funds.

(b) Contributions to the Local Union 98 Profit Sharing Plan, Local Union 98 Health & Welfare Plan,
Local Union 98 Pension Fund, Apprentice Training Fund, and Local Labor-Management Cooperation
Committee, shall be made in accordance with the applicable Trust document, if any. All such
contributions and deductions, including the vacation deduction and the working dues deduction,
shall be sent to the designated depository. These payments must be received by or bear a U.S. Postal
Service postmark not later than the last day of the month foilowing the month in which the covered
employment was performed (the “due date”). Reports must be completed and returned each month
regardless of whether there were covered hours of employment.

(c} Employers participating in the Automated Funds Collection Procedure prescribed by the Joint
Funds Trustees are required to submit all necessary data in the prescribed manner no later than the
last day of the month following the month in which the covered employment was performed (the
“due date). Payment must be made in the prescribed manner by the due date.

{a) All contributions {including, for purposes of collection, all deductions) are required to be made in
accordance with the Policy for Collection of Delinquent Contributions (“Delinguency Policy”) of the
Local 28 Benefit Plans, as may be amended from time to time.

{b} In the event that contributions and deductions provided for herein are not paid by the end of the
month following the month in which the work was performed, the Employer shall be considered to
be delinguent and shall be required to pay any interest, liquidated damages, assessments and/or
fees as may be required under the Delinguency Policy. Each Employer shall be bound and governed
by the Delinguency Policy and any rules or regulations adopted thereunder and/or by the Board of
Trustees of any of the Local 98 Benefit Plans to which contributions are due and owing under this
Agreement.

(¢} Notwithstanding anything herein to the contrary, neither the Funds nor any other entity due
contributions or payments hereunder, including the Union, shall be required to exhaust any
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contractual remedies under Section 1.06 of this Agreement before instituting a lawsuit as a result of
a delinquency.

(d) The employees shall be subject to removal unless the delinquent centributions and deductions
are paid or a settlement agreeable to the Joint Delinquency Committee has been reached.

{e) Once the Employer is deemed delinquent under these procedures, the Joint Delinquency
Committee may require the Employer to pay contributions and deductions on a weekly basis, and
shall continue until such time as the Joint Delinquency Committee determines that weekly payments
are no longer necessary.

VOLUNTARY PAYROLL DEDUCTIONS

Section 3.12 With employee authorization, the Employer may voluntarily make a payroll deduction to be paid to
TruMark Einancial Credit Union or other bank or financial institution approved by the Union for the receipt of such
payroll deductions.

Section 3.13 If any Employer working under this Agreement either as a Prime Contractor, a Subcontractor, or as
Subcontractor at any level ceases work on that project because of failure on the part of the Owner, Owner’s Agent,
Construction Manager, Prime Contractor, or Subcontractor to pay monies due for properly submitted progress
payments and/or payments for completed work and/or payments for approved changes and/or payment for work
performed under notice to proceed order when such payments are due, then upon request of the affected
Contractor and upon application to the Labor Management Committee, the Labor Management Committee may
determine that the Union is free, and not in violation of this Agreement, to not furnish Employees to the Owner,
Owner’s Agent, Prime Contractor, Subcontractor or any other Contractor for the purpose of completing that work at
issue when not being paid; and the purpose of this provision is to protect the ability of the Employer to properly pay
the base wages and benefits due for labor expended on that project.

Section 3.14 In the event that the amount or assets recovered from a delinquent employer is insufficient to satisfy
the obligation of the delinquent employer to all of the entities that have combined to seek recovery from the
emplovyer, the available funds/assets of the delinquent employer that are recovered by means of judgment,
garnishment, settiement or other device shall be allocated among the various parties and/or entities in the following
priority order:

First Priority — Unpaid wage claims {including Credit Union deductions);

Second Priority — Amounts owed by the Employer for payroll deductions for Vacation pay;

Third Priority — Amounts owed by the Employer to the Profit Sharing Plan;

Fourth Priority — Amounts owed by the Employer to the: a) Union through payroli deduction; b)
LMCC/Administrative Fund; c) NEIF; d) Apprenticeship & Training Fund; e} IBEW Local 98/NECA Scholarship
Fund; and f) IBEW 98 COPE Fund. Such amounts, if less than sufficient to make each of these entities whole,

shall be allocated on a pro-rata basis;

Fifth Priority — Amounts owed by the Employer to the: a) Pension Fund; b) Welfare Fund; and ¢} NEBF. Such
amounts, if less than sufficient to make each of these entities whole, shall be allocated on a pro-rata basis.
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NECA ADMINISTRATIVE FUND

Section 3.15  Each Employer covered by this Agreement shall contribute to the Penn-Del-Jersey Chapter, NECA
Administrative Fund one-half of one percent (0.5%} of their gross payroll for all work covered by this Agreement. The
Fund shall be administrated solely by the Penn-Del-Jersey Chapter, NECA Administration Fund and shall be used to
pay for management’s costs of the labor contract, including negotiations, disputes and grievance representation, and
for other administrative functions and expenses required of management, including services on fringe benefit funds.

Further, from time to time it shall be utilized for promotion of the electrical contracting industry and the
enhancement of labor relations in the Philadelphia area.

No part of the funds collected under this trust shall be used for any purpose which is held to be in conflict with the
interests of the international Brotherhood of Electrical Workers and its Local Unions.

Payment shall be forwarded monthly to the designated depository in a form and manner prescribed by the trustees,
no later than thirty (30) calendar days following the iast day of the month in which the labor was performed. Failure

to do so will be considered a breach of this Agreement by the individual Employer.

Enforcement for delinquent payments to the Fund shall be the sole responsibility of the Fund or the Employers and
not the Local Union.

ARTICLE IV

WAGES AND HOURS

Section4.01  {a) Eight hours shall be the daily working period, starting between the hours of 7:00 A.M. and 8:00
A.M., with a thirty minute lunch period. All hours worked during the daily working period are paid at
normal rates.

(b) Five days shall be the regular work week, Mondays to Fridays, inclusive. The work week starts
between the hours of 7:00 A.M. and 8:00 A.M. Monday.

OVERTIME, HOLIDAYS

Section 4.02  {a) Work performed on New Year's, Memorial, Independence, Labor, Thanksgiving, and Christmas
Day shall be paid for at rates double those stated in Section 4.04(a). Holidays falling on a Sunday will
be celebrated on Monday.

{b} Election Day shall be included as a holiday and subject to the terms of Section 4.02{a)} when
notification has been given by either party to the Labor Management Committee. The Labor
Management Committee will notify the employers and members of the Union in a timely manner
and in any case, no less than one week in advance. Four - 10 hour days may be worked in exchange
for Election Day.

(c) Hours worked, either prior to, or after the daily working period, Monday through Friday shall be
paid at one and one-half {1-1/2) times the hourly rate*. All hours worked on Saturdays shall be paid
at one and one-half (1-1/2) times the hourly rate*. All hours worked on Sundays and holidays shall
be paid at two (2) times the hourly rate*, until 7:00 AM on Monday Morning. Shifts may begin on a
Sunday at shift rates.

* As stated in Section 4.04(a).
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Section 4.03

Section 4.04

{d) Unless a continuous eight hour rest period is provided after overtime stops, overtime rates shall
apply to all time worked after overtime starts, except as provided for in paragraph (e) of this Section.

{e) if a man works past midnight, the eight (8} hour rest period shall not be required on a one (1)-
time basis for the duration of the job.

(f) Overtime will be allowed to be worked for tie-ins, cut-overs, emergency shutdowns, and repairs
when specifically called for by the project documents. The Business Manager will be notified of all

such overtime. All other overtime must be cleared by the Business Manager.

SHIFTS

(a} When so elected by the contractor, muitiple shifts of at least five (5) days duration may be
worked.

{b) When two (2) or three (3) shifts are worked: the first shift (day shift) shall be worked between
the hours of 7:00 A.M. and 4:30 P.M. Employees on the day shift shall receive eight (8) hours pay at
the regular hourly rate for eight (8) hours work.

{c) The second shift (swing shift) shall be worked between the hours of 3:30 P.M. and 12:30 A.M.
Employees on the “swing shift” shall receive eight {8) hours pay at the regular hourly rate plus ten
percent (10%) for seven and one-half {7 ¥2) hours work.

(d) The third shift {graveyard shift} shall be worked within the hours of 11:30 A.M. and 8:00 A.M.
Employees on the "graveyard shift" shall receive eight (8) hours pay at the regular hourly rate plus

fifteen percent (15%) for seven (7) hours work.

(e} A lunch period of thirty (30) minutes shal! be allowed on each shift. All overtime work required
after the completion of a regular shift shall be paid at one and one-half times the “shift” hourly rate.

{f) There shall be no pyramiding of overtime rates and double the straight time rate shall be
maximum compensation for an hour worked. There shall be no requirement for a day shift when

either the second or third shift is worked.

(a} The rates of wages for the hours and days stated in Section 4.01 {a) and (b) during the effective
period of this Agreement shall be as set forth in Appendix "A".

(b} The Foreman's wage rates shall be as follows:
1. Foreman
On each job where two (2) to nine (9) employees are employed for four (4) or more
consecutive days, one of them shall be designated by the Employer as FOREMAN, and shall
receive a minimum of $2.00 per hour more than the journeyman's rate.
2. General Foreman
On each job where ten (10) to twenty-two (22) employees are employed for four (4) or more

consecutive days, one of them shall be designated by the Employer as GENERAL FOREMAN,
and shall receive a minimum of $3.50 per hour more than the journeyman's rate,
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Section 4.05

Section 4.06

3. Project Foreman

On each job where twenty-three (23} or more employees are employed for four (4) or more
consecutive days, one of them shall be designated by the Employer as PROJECT FOREMAN,
and shall receive a minimum of $5.00 per hour more than the journeyman's rate.

After the rate is established for the job, it shall remain until the number of employees
triggering that rate decreases and remains below a classification for a period of four (4)
consecutive days. The rate of that classification shall then apply.

4, Sub-Foreman

Where twelve (12) empioyees are employed on a job for four (4) consecutive days, one of
them shall be designated by the Employer as SUB-FOREMAN and shall receive a minimum of
$1.75 per hour more than the journeyman's rate.

For each eleven (11) employees above twelve (12) employed on a job for four {4) consecutive
days, an additional SUB-FOREMAN shall be designated by the Employer, and shall receive a
minimum of $1.75 per hour more than the journeyman's rate. The Sub-Foreman rate shall
cease for a journeyman when the number of employees triggering this classification is
reduced by six (6) or more employees.

(c) No journeyman shall be appointed as a sub-foreman, foreman, general foreman or project
foreman unless he/she has successfully completed a foreman training course approved by the NJATC
and administered jointly by Local Union 98 and the JATC. Local 98 Journeyman electricians who have
been employed as foremen for a period of six months for an Employer performing work in the
jurisdiction of Local Union 98 prior to May 1, 1997; will not be required to complete a foreman
training course all others must complete a foreman-training course.

(a) Each weekly payroll period shall terminate at 12:00 midnight Sunday and wages shall be paid in
U.S. Currency or by check drawn on a local bank with Employer identification on check stubs;
however, not more than three {3) regular work days’ wages may be withheld at any time.

(b) In the event that any Employer issues an uncollectible check, no further work shali be performed
by members of the Union, until the sum involved has been made good, together with all added costs.
Said Employer may be required to pay all wages due Employees in cash, cashier's check, or certified
check.

{a) At least thirty {30) minutes advance notice shall be given of discharge or layoff and all wages due
shall be paid in full at that time. Waiting time for wages, either on regular pay day, or upon discharge
or layoff, shall be paid for at rates double those stated in Section 4.04(a).

(b) In the event of a firing, the Employer may mail the payoff check to the union hall no later than the
end of the next business day.

Section 4.07 Initial period of employment shall consist of not less than four {4) consecutive hours.

Section 4.08 Unless Employees are instructed not to report for work at least two (2) hours prior to their regular
designated starting time, and except in cases where employees report, when it should be obvious, by the exercise of
reasonable judgment, that no work could be performed because of weather conditions, employees who report to
work shall be paid not less than two (2) hours straight time wages, regardless of whether or not any work has been
performed. They shall remain for the two (2) hours unless excused by a proper representative of the Employer.
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Section 4.09 Work performed in the jurisdiction of another Local Union having higher wage rates shall be paid at the

higher of the two rates, unless a waiver is granted by the Local Union 98 Business Manager.

Section 4.10  (a) No traveling time shall be paid for traveling, before or after working hours, to or from any job
within the jurisdiction of the Union.

{b} When the Employee is required to travel from one job to another within the jurisdiction of the
Union during working hours, the Employer shall pay full traveling time and all traveling expenses.

(c) When, at the request of the Employer, an Employee is employed ocutside the jurisdiction of the
Union, the Employer shall furnish or pay for all transportation and living expenses.

(d) When, at the request of the Employer, an Employee is employed outside the jurisdiction of the
Union, the Employer shall make all negotiated fringe benefits contributions and payroil deductions in
accordance with the terms of the Agreement, the same as if the Employee was employed within the
jurisdiction of the Union, except where Reciprocal Agreements exist.

Section4.11  Employer may use direct deposit for employee’s wages.
ARTICLE V
GENERAL

Section 5.01 No Employee shall use any automobile, motorcycle, or other vehicle in a manner considered to be
unfair to other Employees or against the interests of the Union.

Section 5.02 lourneymen and apprentices shall, at all times, have a sufficient number of tools to properly perform
any work on which they are employed.

Section 5.03 Employees shall be held responsible for the Employer's tools and equipment, provided the Employer
furnishes a tool box with proper lock or other safe place for the storing of such tools or equipment, and allows a
reasonable time for such care.

Section 5.04 Employees shall install all electrical work in accordance with Municipal rules and code requirements,
also the contract specifications, and in a safe and workmanlike manner,

Section 5.05 Ali pulling of wire or cable shall be done by hand, by manually operated winch or by such power drive
as is within the jurisdictionai rights of the .B.E.W.

Section 5.06 On all jobs requiring five {5) or more journeymen, in the event of a reduction in force, one (1) of every
five (5) Journeymen fifty (50) years of age or over will remain on the job site.

Section 5.07 The inability of an Employee to safely perform his/her work functions due to the influence of drugs or
alcohol shall be grounds for immediate dismissal from the shop and/or job site; and the Steward or Union shall be
notified when such action is taken.

(a) The dangers and costs that aicohol and other chemical abuses can create in the electrical
contracting industry in terms of safety and productivity are significant. The parties to this Agreement
resolve to combat chemical abuse in any form and agree that, to be effective, programs to eliminate
substance abuse and impairment should contain a strong rehabilitation component. The local parties
recognize that the implementation of a drug and alcohol policy and program must be subject to all
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applicable federal, state and local laws and regulations. Such policies and programs must also be
administered in accordance with accepted scientific principles, and must incorporate procedural
safeguards to ensure fairness in application and protection of legitimate interests of privacy and
confidentiality. To provide a drug-free workforce for the Electrical Construction Industry, each IBEW
local union and NECA Chapter shall implement an area-wide Substance Abuse Testing Policy. The
policy shall include minimum standards as required by the IBEW and NECA. Should any of the
required minimum standards fail to comply with federal, state and/or local laws and regulations,
they shall be modified by the local union and chapter to meet the requirements of those laws and
regulations.

Section 5.08 Job Stewards shall be appointed by the Business Manager of the Union and must be Local Union 98
Journeymen. When a steward has been appointed to a job he/she shall remain on such job until the next to last
journeyman. Any reduction in force, which includes the Steward, shall be cleared with the Business Manager. The
decision of the Business Manager may be appealed to the Labor-Management Committee.

Section 5.09 There shall be no restrictions on the use of catalog items. This does not preclude the performance of
electrical work by bargaining unit persons in an Employer's shop facility under the terms of this Agreement.

Section 5.10

TEMPORARY WIRING

(&) Temporary wiring shall be defined to include the installation and maintenance of all electrical
work required or found necessary to be performed on any type of job under the scope jurisdiction of
this Agreement and/or prevailing industry practices wherein electricity is being used for productive
construction purposes, excluding cord and plug connected equipment and self contained powered
lighting.

{(b) Electrical workers employed under the terms of this Agreement and employed by an electrical
contractor, who is signatory to this Agreement, shall install and maintain all temporary wiring.

(¢} The installation and maintenance of temporary wiring shall, during all working hours, be the
complete responsibility of the electrical workers employed under the terms of this Agreement.

{d) Where electric lighting, power and/or equipment is required for productive construction
installation outside of normal working hours by workmen other than electricians, one (1) journeyman
electrician shall be employed on the site to maintain that temporary. If the contractor hired to
maintain that temporary wiring determines that the maintenance of the temporary does not require
the full time attention of the journeyman, then the contractor may elect to assign that journeyman
to perform productive work if available. If it is determined that no electrical contractor signatory to
this Agreement has been hired or contracted with to maintain that temporary electrical after normal
working hours, then for the purpose of life safety that temporary wiring shall be de-energized with
the exception of temporary wiring for heating/air conditioning, job trailers, shanties, receptacles
used for equipment charging, ingress/egress and security.

(e) Under ali project circumstances, temporary electric shall be left energized and in working
condition past normal working hours for lighting, heating/air conditioning, job trailers and shanties,
receptacles used for equipment charging, ingress/egress and security without the requirement for a
journeyman electrician to be employed past normal working hours.
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ARTICLE VI

STANDARD INSIDE APPRENTICESHIP & TRAINING LANGUAGE

Section 6.01 There shall be a local Joint Apprenticeship and Training Committee (JATC) consisting of a total of either
6 or 8 members who shall also serve as Trustees to the local apprenticeship and fraining trust. An equal number of
members (either 3 or 4) shall be appointed, in writing, by the local chapter of the National Electrical Contractors
Association (NECA) and the local union of the International Brotherhood of Electrical Workers (IBEW).

The local apprenticeship standards shall be in conformance with national guideline standards and industry policies to
ensure that each apprentice has satisfactorily completed the NJATC required hours and course of study. All
apprenticeship standards shall be registered with the NJATC before being submitted to the appropriate registration
agency.

The JATC shall be responsible for the training of apprentices, journeymen, installers, technicians, and all others
{unindentured, intermediate journeymen, etc.)

Section 6.02 All JATC member appointments, re-appointments and acceptance of appointments shall be in writing.
Each member shall be appointed a 3 year term, uniess being appointed for a lesser period of time to complete an
unexpired term. The terms shall be staggered, with one (1) term from each side expiring each year. JATC members
shall complete their appointed term unless removed for cause by the party they represent or they voluntarily resign.
All vacancies shall be filled immediately.

The JATC shall select from its membership, but not both from the same party, a Chairman and a Secretary who shall
retain voting privileges. The JATC will maintain one {1) set of minutes for JATC committee meetings and a separate
set of minutes for Trust meetings.

The JATC should meet on a monthly basis, and also upon the call of the Chairman.

Section 6.03 Any issue concerning an apprentice or an apprenticeship matter shali be referred to the JATC for its
review, evaluation, and resolve; as per standards and policies. If the JATC deadlocks on any issue, the matter shall be
referred to the Labor-Management Committee for resolution as outlined in Article | of this agreement; except for
trust fund matters, which shall be resclved as stipulated in the local trust instrument.

Section .04 There shall be only one (1) JATC and one (1) local apprenticeship and training trust. The JATC may,
however, establish joint subcommittees to meet specific needs, such as residential or telecommunication
apprenticeship. The JATC may also establish a subcommittee to oversee an apprenticeship program within a
specified area of the jurisdiction covered by this agreement.

All subcommittee members shall be appointed, in writing, by the party they represent. A subcommittee member
may or may not be a member of the JATC.

Section 6.05 The JATC may select and employ a part-time or a full-time Training Director and other support staff, as
it deems necessary. In considering the qualification, duties, and responsibilities of the Training Director, the JATC
should review the Training Director's Job Description provided by the NJATC. All employees of the JATC shall serve at
the pleasure and discretion of the JATC.

Section 6.06 To help ensure diversity of training, provide reascnable continuous employment opportunities, and
comply with apprenticeship rules and regulations, the JATC, as the program sponsor, shali have full authority for
issuing all job training assignments and for transferring apprentices from one employer to another. The employer
shall cooperate in providing apprentices with needed work experiences. The local union referral office shall be
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notified, in writing, of all job training assignments. If the employer is unable to provide reasonable continuous
employment for apprentices, the JATC is to be so notified.

Section 6.07 All apprentices shall enter the program through the JATC as provided for in the registered
apprenticeship standards and selection procedures.

An apprentice may have their indenture canceled by the JATC at any time prior to completion as stipulated in the
registered standards. Time worked and accumulated in apprenticeship shall not be considered for local union
referral purposes until the apprentice has satisfied all conditions of apprenticeship. Individuals terminated from
apprenticeship shall not be assigned to any job in any classification, or participate in any related training, unless they
are reinstated in apprenticeship as per the standards, or they qualify through means other than apprenticeship, at
some time in the future, but no sconer than two years after their class has completed apprenticeship, and they have
gained related knowiedge and job skills to warrant such classification.

Section 6.08 The JATC shail select and indenture a sufficient number of apprentices to meet focal manpower needs,
The JATC is authorized to indenture the number of apprentices necessary to meet the job site ratio as per Section
6.12. This shall include a minimum total of at least fifty {50) new apprentices each year,

Section 6.09 Though the JATC cannot guarantee any number of apprentices; if a qualified employer requests an
apprentice, the JATC shall make every effort to honor the request. If unable to fill the request within ten (10)
working days, the JATC shall select and indenture the next available person from the active list of qualified applicants.
An active list of qualified applicants shall be maintained by the JATC as per the selection procedures.

Section 6.10 To accommodate short-term needs when apprentices are unavailable, the JATC shall assign
unindentured workers who meet the basic qualification for apprenticeship. Unindentured workers shall not remain
employed if apprentices become available for OJT assignment. Unindentured workers shall be used to meet job site
ratios except on wage and hour {prevailing wage) job sites.

Before being employed, the unindentured person must sign a letter of understanding with the JATC and the
employer - agreeing that they are not to accumulate more than two thousand (2,000) hours as an unindentured, that
they are subject to replacement by indentured apprentices and that they are not to work on wage and hour
(prevailing wage) job sites.

Should an unindentured worker be selected for apprenticeship, the JATC will determine, as provided for in the
apprenticeship standards, if some credit for hours worked as an unindentured will be applied toward the minimum
QJT hours of apprenticeship. '

The JATC may elect to offer voluntary related training to unindentured; such as Math Review, English, Safety,
Orientation/Awareness, Introduction to OSHA, First-Aid and CPR. Participation shall be voluntary.

Section 6.11 The employer shall contribute to the local health and welfare plans and to the National Electrical
Benefit Fund (NEBF) on behalf of all apprentices and unindentured. Contributions to other benefit plans may be
addressed in other sections of this agreement.

Section 6.12 Each job site shall be allowed a ratio of one (1) apprentice for every three (3) Journeymen Wiremen.
The first person assigned to any job site shall be a Journeyman Wireman.

A job site is considered to be the physical location where employees report for their work assignments. The

employer's shop {service center) is considered to be a separate, single job site. All other physical locations where
workers report for work are each considered to be a single, separate job site.
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Section 6.13 An apprentice is to be under the supervision of a Journeyman Wireman at all times. This does not
imply that the apprentice must always be in sight of a Journeyman Wireman. Journeymen are not required to
constantly watch the apprentice. Supervision will not be of a nature that prevents the development of responsibility
and initiative. Work may be laid out by the employer's designated supervisor or journeyman based on their
evaluation of the apprentice's skills and ability to perform the job tasks. Apprentices shall be permitted to perform
job tasks in order to develop job skills and trade competencies. Journeymen are permitted to leave the immediate
work area without being accompanied by the apprentice.

Apprentices who have satisfactorily completed the first four years of related classroom training using the NJATC
curriculum and accumulated a minimum of 6,500 hours of OJT with satisfactory performance shali be permitted to
work alone on any job site and receive work assignments in the same manner as a Journeyman Wireman.

An apprentice shall not be the first person assigned 1o a job site and apprentices shall not supervise the work of
others.

Section 6.14 Upon satisfactory completion of apprenticeship, the JATC shall issue ali graduating apprentices an
appropriate diploma from the NJATC. The JATC shall encourage each graduating apprentice to apply for college
credit through the NJATC. The JATC may also require each apprentice to acquire any electrical license required for
journeymen to work in the jurisdiction covered by this Agreement.

Section 6.15 The parties to this Agreement shall be bound by the Local Joint Apprenticeship Training Trust Fund
Agreement which shall conform to Section 302 of the Labor-Management Relations Act of 1947 as amended, ERISA,
and other applicable regulations.

The Trustees authorized under this Trust Agreement are hereby empowered to determine the reasonable value of
any facilities, materials, or services furnished by either party. All funds shall be handied and disbursed in accordance
with the Trust Agreement.

Section 6.16 All Employers subject to the terms of this Agreement shall contribute the amount of funds specified by
the parties signatory to the local apprenticeship and training trust agreement. The current rate of contribution is:
one and one-half {1 % %) percent of the gross labor payroll. This sum shall be due the Trust Fund by the same date as
is their payment to the NEBF under the terms of the Restated Employees Benefit Agreement and Trust.

ARTICLE VH

NATIONAL LABOR MANAGEMENT COOPERATION COMMITTEE

Section 7.01 The parties agree to participate in the NECA-IBEW Naticnal Labor-Management Cooperation Fund
(“NLMCC"), under authority of Section 6(b) of the Labor Management Cooperation Act of 1978, 29 U.S.C. 175(a) and
Section 302(c}(9) of the Labor Management Relations Act, 29 U.S.C. 186{c)(9). The purpose of this Fund includes the
following:

1. to improve communication between representatives of labor and management;

2. to provide workers and employers with opportunities to study and explore new and innovative
joint approaches to achieving organization effectiveness;

3. to assist workers and employers in solving problems of mutual concern not susceptible to
resolution within the collective bargaining process;

4. to study and explore ways of eliminating potential problems which reduce the competitiveness
and inhibit the economic development of the electrical construction industry;
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5. to sponsor programs which improve job security, enhance economic and community
development, and promote the general welfare of the community and the industry;

6. to encourage and support the initiation and operation of similarly constituted local labor-
management cooperation committees;

7. to engage in research and development programs concerning various aspects of the industry,
including, but not limited to, new technologies, occupational safety and health, labor relations, and

new methods of improved production;

8. to engage in public education and other programs to expand the economic development of the
electrical construction industry;

9. to enhance the involvement of workers in making decisions that affect their working lives; and

10. to engage in any other lawful activities incidental or related to the accomplishment of these
purposes and goals.

Section 7.02 The Fund shall function in accordance with, and as provided in its Agreement and Declaration of Trust,
and any amendments thereto and any other of its governing documents. Each Employer hereby accept, agrees to be
bound by, and shall be entitled to participate in the NLMCC, as provided in said Agreement and Declaration of Trust.

Section 7.03 Each Employer shall contribute one cent ($.01) per hour worked under this Agreementupto a

; maximum of 150,000 hours per year. Payments shail be forwarded monthly, in a form and manner prescribed by the
NLMCC Trustees, no later than fifteen {15} calendar days following the last day of the month in which the labor was
performed. The Penn Del Jersey Chapter of NECA, or its designee, shall be the collection agent for this Fund.

Section 7.04 if an Emplovyer fails to make the required contributions to the Fund, the NLMCC Trustees shall have the
right to take whatever steps are necessary to secure compliance. In the event the Employer is in default, the
Employer shall be liable for a sum equal to 15% of the delinguent payment, but not less than the sum of twenty
dollars {$20), for each month payment of contributions is delinquent to the Fund, such amount being liquidated
damages, and not a penalty, reflecting the reasonable damages incurred by the Fund due to the delinquency of the
payments. Such amount shall be added to and become a part of the contributions due and payable, and the whole
amount due shall bear interest at the rate of ten percent {10%) per annum until paid. The Employer shall also be
liable for all costs of collecting the payment together with attorneys’ fees.

ARTICLE VIII

Productivity, Job Assignment and Scope for IBEW Local 98 Commercial Agreement

Section 8.01 The Employers and the Union are totally committed to improving productivity in unionized
construction. The parties understand that owners and construction managers take into account, in the selection of
contractors, the contractors’ reputation in the field for productivity. it s further understood that the key to success
of unionized construction is labor productivity.

The parties agree that every effort shall be made by the parties to insure the highest |level of productivity and the
expeditious performance of work assignments with the pledge of eight hours work for eight hours pay. Employees
shall be at their workstation at the designated starting time and will not leave until the designated lunch break
and/or quitting time. There shall be no unauthorized breaks, loafing and tardiness and unexcused absenteeism will

not be tolerated.
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The Employer recognizes that certain work, as described below, has been histericaily and customarily performed by
Inside Electrical Workers of IBEW Local 98 {the “Traditional Inside Electrical Work”). To the extent the Employer
controls the assignments of Traditional inside Electrical Work; it will perform the work with Inside Electrical Workers
represented by Local 98 within its geographical jurisdiction. If the work is not part of the Employer’s contract but is
within the scope of Traditional inside Work, it will be performed by Inside Wiremen of the IBEW working for other
contractors who are also signatory to this labor agreement. For purposes of this section, Traditional Inside Electrical
Work includes:

1. Coring of holes for raceways for electrical power or control and sound and communication devices,
equipment, or fixtures.

2. Installing conduits, power cables or direct burial power cable inside the property line as defined by the
Tariff for the purpose of electrical and communications work.

3. Installing of fire alarm, life safety, dictaphone, nurses call systems, operation room lights, patient
monitering equipment, X-ray equipment, CAT scan, MRI, and all electrical scanning equipment.

4. Handling of or loading or unloading of all appliances or equipment that are “all electric” including
refrigerators, freezers, electric range, electric ovens, microwaves, non-ducted range hoods, mixers, blenders,
television, video cassette recorders, lamp fixtures, DVD players.

5. The installation of all conduits, setting of all lights, electric light poles, including anchor bolts, wiring of all
fixtures, fixture heads relating to all lighting for runways, taxiways at airports, parking lots and all fighting
inside property lines.

6. The cutting and mechanical assembly of all electrical raceways, brackets, hangers, racks and any and all
types of support beyond the building structure to be used to support and/or hold any wire, conduit, tray or
any other electrical raceway or device and or equipment.

7. The iifting, setting and placement of all switchgear and sound equipment, electrical panels, electrical
cabinets, motor cantrol centers, transformers, speakers and their supports.

8. The installation of brackets to support or feed any electrically powered appliance (that doesn’t have a
mechanical connection) such as television and microwaves, and excluding structural support items inside of
walls/ceilings. Such appliances will be unloaded, stored, and distributed by the IBEW.

9, Cutting of all existing {“existing” meaning installed at the project prior to the award of the Employer’s
contract) installed ceiling tile, sheetrock or other existing installed material for the instaltation of fixtures,
appliances, electrical equipment, sound and communication equipment, projection equipment and
projection screens of any type and including cutting floors.

10. The loading, unloading and handling of all computer equipment, wiring, conduit, and other raceways,
connecting of computer power cables to branch circuit junction boxes and/or electrical panels, including the
final placement of computers and all necessary connections for complete installation with the exception of
the final placement of existing personal computer equipment by the owner’s perscnnel.

11. All surface mounted plywood for backing for supports for all electrically powered and sound and
communication equipment.

12. Offloading, handling and installation of electrical space and baseboard heaters and electrical controls and
efectrical components for HVAC systems.
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13. The unloading and loading of any vehicle from which said games of chance, slot machines (manual or
electrical) arrives or leaves said establishment.

14, The loading and unloading, uncrating or packaging, the movement and placement whether temporary or
permanent, and all wiring and terminations, both electrical and data of any games of chance (e.g. slot
machines, video poker machines, pinball, etc.} using electric or data transmissions will be done by IBEW Local
tnion 98.

15. Installation, mounting and wiring of all solar photovoltaic panels and inverters including all layout, panel
supports, framing, grounding and bonding.

16. The loading and unloading, unpackaging, the placement and installation including all means of support,
all wiring and terminations of all LED message boards and information boards of any kind.

17. The placement and installation including all supports, wiring, terminations of all electric signs attached to
the structure inside and out.

The parties agree that the intent of these provisions is to state the scope of Traditional Inside Electrical Work
presently being performed by the Inside Electrical Workers of IBEW Local 98; it is not an attempt to claim work that
has not been historically and customarily performed by the inside Electrical Workers of IBEW Local 98.

Section 8.02 It is understood that the performance of traditional work will create trash, debris and the usua! spoils
during any construction project by every trade. While performing the electrical installation of an assigned task and
prior to completing the task, it is typical to have debris such as wire clippings, wire stripping, cut off MC sheathing,
plastic wraps, device boxes and associated literature, shipping wrap, foam and other shipping materials including
wooden skids and reels, cardboard boxes and other specific and general trash attributable to the electrical
installation. Upon request of the employer, the electrical worker is responsible to cleanup all of the above and place
it as directed by the Employer. Repeated failure to “cleanup” and adhere to this will be grounds for removal from the
project or shop.

Section 8.03 The parties agree to provide for adoption of the IBEW Code of Excellence Program as per the foilowing
language:

The Code of Excellence is a program designed to bring out the best in our construction members and demonstrates
to our customer that IBEW members:

* Perform the highest quality and guantity of work
» Utilize their skills and abilities to the maximum
¢ Exercise safe and productive work practices

The Code of Excellence is not only about an IBEW job built right the first time, on schedule and under budget; itis
also about pride in IBEW membership and craftsmanship and leaving a lasting impression of quality workmanship
with the customer ... thus, prompting him to again employ the IBEW on future projects. The Code of Excellence
program is also a means to build and project positive attitudes about who we are and the work we do ... on and off
the job

Local Union training with respect to the Code of Excellence program may be facilitated by an International
Representative but, regardless of delivery method or by whom, the Code of Excellence program training is to convey
a strong message that IBEW construction members will:

Come to work on time, fit for duty and ready to work.
Obey recognized customer and employer work rules.
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Demonstrate zero tolerance for alcohol and substance abuse.
Exercise proper safety, health and sanitation practices.

Own up to ‘8 for 8’ and be on the job unless otherwise allowed or authorized to leave.
Follow safe, reasonable and legitimate management directives.

Encourage respect for the customer’s rights and property, as well as for others.

eXercise the skills and abilities of the trade.

Care for tools and equipment provided by the employer.

Eliminate waste and other forms of property destruction, including graffiti.

Limit lunch and break times to allocated periods; adhere to established start and quit times.
Leave inappropriate behavior to those of lesser knowledge.

Employ the proper tool for the job and maintain personal tool responsibilities.

Not solicit funds or sell merchandise without the Business Manager’s approval.

Curtail idle time or pursuit of personal business during work hours, including cell phone use.

Expel job disruptions and refuse to engage in slowdowns or activities designed to extend the job or create
overtime or any other conduct that conduct that would case the IBEW in a bad light.
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INDIVIDUAL LETTER OF ASSENT-A

In signing this letter of assent, the undersigned firm does hereby authorize the Philadelphia Division, Penn-Del-lersey
Chapter, N.E.C.A. as its collective bargaining representative for all matters contained in or pertaining to the current
and any subsequent approved Inside Commercial labor agreement between the Philadelphia Division, Penn-Dei-
Jersey Chapter, N.E.C.A. and Local Union 98, |.B.E.W. in doing so, the undersigned firm agrees to comply with, and be
hound by, all of the terms and conditions contained in said current and subsequent approved labor agreements. This
authorization, in compliance with the current approved labor agreement, shall become effective on the _____ day of

, 20___. It shall remain in effect until terminated by the undersigned Employer giving written notice to the
Philadelphia Division, Penn-Del-Jersey Chapter, N.E.C.A. and to the Local Union at least one hundred fifty {150) days
prior to the then current anniversary date of the applicable approved labor agreement.

The Employer agrees that if a majority of its Employees authorizes the Local Union to represent them in collective
bargaining, the Employer will recognize the Local Union as the NLRA Section 9 (a) collective bargaining agent for all
employees performing electrical construction work within the jurisdiction of the Local Union on all present and
future jobsites.

In accordance with Orders issued by the United States District Court for the District of Maryland on October 10, 1980,
in Civil Action HM-77-1302, if the undersigned Employer is not a member of the National Electrical Contractors
Association, this letter of assent shall not bind the parties to any provision in the above-mentioned agreement

requiring payment into the National Electrical Industry Fund, unless the above Orders of Court shall be stayed,
reversed on appeal, or otherwise nullified.

SUBJECT TO THE APPROVAL OF THE INTERNATIONAL PRESIDENT - .LB.E.W,

Firm:

SIGNED FOR THE EMPLOYER
By:
Title:

Date:

SIGNED FOR LOCAL UNION 98, L.B.E.W.

By:
Title:

Date:
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SEPARABILITY CLAUSE

Should any provision of this Agreement be declared illegal by any court of competent jurisdiction, such
provisions shall immediately become null and void, leaving the remainder of the Agreement in full force and effect
and the parties shall, thereupon, seek to negotiate substitute provisions where are in conformity with the applicable
laws.
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SIGNATURE PAGE

EFFECTIVE DATES: August 3, 2020 UNTIL May 1, 2023
Signed for:

Philadelphia Division of the
Penn-Del-Jersey Chapter,
N.E.C.A.

Jeffrey Scarpello
Robert Duff
Thomas Moore, Jr.
Bernie Schaeffer

Signed for:

Local Union 98,
International Brotherhood of Electrical
Workers of Philadelphia, Pa

John J. Dougherty
Brian Burrows
Robert Cresswell
James Snyder
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GEOGRAPHICAL JURISDICTIONAL LINES OF LOCAL UNION 98, IBEW

Bucks County:

In the area between the following lines.

1. Starting at the Delaware River and following the west limits of the Borough of Bristol, along the
continuation of U.S. Highway 13 and under the Pennsylvania Railroad bridge to Route 09113, north on 09113
to Route 152, north along Route 152 to Hulmeville Road, east on Hulmeville Road to Route 344, north on
Route 344 to the junction of Spurs 281 and 252, continue north on Spur 252 to Route 09028, west on 09028
to Route 152, north on 152 to TR 532, north on TR 532 to TR 113, north on TR 113 1o TR 232 at Anchor Inn,
northeast on TR 232 and continue northeast along Route 659 to Route 09060, west on 09060 to Route 402,
north on 402 to the Borough line at the southwest corner of the Borough of New Hope. The Borough of New

Hope is excluded.

2. Starting at the Delaware River and proceeding southwest along the Plumstead-Solebury and the
Plumstead-Buckingham Township lines to Route 09064, northwest 09064 to U.S. Highway 611, south on 611
to the Spur of Route 270, northwest aiong the Spur to Route 397, southwest on 397 to Route 350, southeast
on 350 to Route 395, southwest on 395 to Route 09069, southeast on 09069 to Route 09041, southwest on

09041 to the Montgomery County line.

Delaware County:

That portion east of a line following State Highway 320 from Montgomery County to Marple, then along the
Springfield Road to Saxer Avenue, along Saxer Avenue to Powell Road, along Poweif Road to State Highway 420 and
continuing in a straight line to the Delaware River,

Montgomery County:

That portion southeast of a line following Lower State Road from Bucks County southwest to the Bethlehem Pike
(U.S. Highway 309}, south on Bethiehem Pike to the Penliyn Pike, Southwest on the Penllyn and Blue Bell Pikes to the
Wissahickon Creek, southeast an the Wissahickon Creek to Butler Pike to North Lane near Conshohocken Borough,
southeast on North Lane near to the Schuylkill River and continuing southeast in a line to Spring Mill Road and
southwest on Spring Mill Road to Delaware County.

Philadelphia County:

in its entirety.
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